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ARTICLE |

RECOGNITION
1.1 The Board of Education of the City of Atlantic City Public' sehools,
Atlantic City, New Jersey recognizes the Atlantic City Principals and
Supervisors' Association, hereinafter known as ACPSA, as the exclusive
negotiating representative for collective negotiations concerning the
terms and conditions of employment for ,professionallv-eertified
personnel employed 'by the Board including Principals, Assistant
Principals, District 8upervisors Academic Supervisors and including
the Night School Principal if and onlv if the nght school Principal Is a
Member of the ACPSA at the time of hmng, but excludlng all other |

emplovyees of the Board.

ARTICLE II

NEGOTIATIONS PROCEDURES

2.1The parties agree to enter into collective :negotiationsover a“'successor
| Agreement in accordance with Chapter 123 PUbIIC Laws of 1974 m a

good falth ef—fort to reach Agreement on aII matters concernlng the‘

: terms and COﬂdIthﬂS Of emplovment




3.1

ARTICLE Ill

FRINGE BENEFITS

~Insurance Coverage

The Board of Educatlon will assume the full cost of premium

,pavments for. Emplovees and, where appropriate, the Ir dependents ;

- for coverage. .The .,COVB!'BQE must be available through a network of

providers thatf is étl:east as broad as that currently in place through

Blue Cross/Blue! ,{Shield of New Jersey Network of kParticipating
Providers. | | - ’

3.11 ;Thekafoayrd, of Education shall provide an eye care plan

covermg enoolovees and their families. The maximum

| annué! ‘beheﬁt-leve! shall be three hundred dollars ($300.00)

tfor the covered employee inclusive of any famny members

; rThe Plan shall cover eye exammatlon glasses and/or contact

‘ !enses

| 312 ;;Au WIthdrawals shall be for a full year (July 1 through June,f

*f3o ertten notiﬂcatlon of an employee's mtent to elect ‘; o

L _'_':- thiS

: '}fwnth_ raw"' durmg each re-opener period or eect,fto-_;

S ,f,:_vgt_rreenron_m the_insurance plan(s) offered bv the dlstrlct___ G

| “‘.Vf":iorde ‘f""a bargaimng umt member to OPT OUT of healthﬂ’--ff‘i‘vl"*'*'

thdra a‘l-optlon must be filed with the Board prlor»_fé_f_"f; |

Emplovees may exther reelect the optlon of




insurance coverage and receive the full annual entitlement

 those members must comply with two criteria:

o a) The member must submit the approprlate

OPT OUT form not later than the June 30 prlor to the work T

: year for wh;ch they wxsh to OPT OUT of health insurance V

: coverage ahd

b) The member. muist- aeoén the-new work vear

no later than the first day of the new school vear thls w;ll

"be Julv 1 or the flrst work day m July.

| 'Fallure to meet elther of these two criteria wili result inthe "

» ‘fmembers OPT UUT entltlement being pro-rated Ol’l when;

:the member submlts the OPT OUT Form. The member wxll;_j .

;begm recelvmg the OPT OUT entltlement once- the Boarcl : .

¢ dlscontmues the employees Health Insurance coverage

ilglgl;@ye

Emplovees syhall recelve twelve (12) days sick leave ber vear-_'k -

I 'becrecllted on the ﬂrst dav of the new school’;{

h;S]Ck leave davs shall be allowed to accum,,




322 Ona case-bv—case basis,'in 'tne event of an extended verified
iliness which goes beyond accumulated sick leave an Emblovee
may be granted additional Sle !eave by the Supermtendent and
the Board in its sole drscretlon less the cost of the substitute.

3.2.3 In computing salary deductlon 1/2d0th of the contract salary -

shall be deducted.

3.3 Tuition Reimbursement

3.3.1 The Superintendent shall ontv approve reimbursement f—br
courses taken if the Empl‘ovee submits a Written request for
such approval within tenf' (10) calendaf davsof kthe first class
meeting and if the course fmeets one (1) of the following
criteria: | . -
3.3.1.1 The Emblovee must be a matnculate in a

program to an advanced degree in the field of
educatlon or o

3.31.2 Takmg COUI’SGS HECESSGI’V fOF certlflcatnon In a.

: speuﬂc»ﬂeld’}h ':v'-'educatlon or

3.3.1.3 ]"'Taklng courses for professmnal |mbrovement'fvf

he sub ect or subject areaf e



3.3.2

333

- _t';,-}person no later than thlrtv (30) calendar davs after;?*

Courses must be taken for graduate credit and given by an

M

accredited four (4) year college or university.

- Employees must earn a grade of “B" or better in order to be

_reimbursed One Hundred Percent (100%) of course

expenses. Employees will be reimbursed for all tuition and .

,fees up to nine (9) credits per semester (at the Rowan] o
Universityrrate);for the school year 2010/11; fifteen,‘(fiS)ff‘ _’ ‘
: tcredits pet year (at the Rowan University rate) for the scheol ‘
vea’ry 2011/12;and fifteen (15) credits per year @t the Rowan f 
rlUni\)etSItv‘ rate) for the schoct vear 2012/13. Su:’chff'
,teimbursement'wm be made at the first pay ‘periodi,"‘”
: _ followmg the first Board meeting after presentation ofk%-; o
':transcnpts and receipts to the Superintendent andifk’*
- ‘, _,prowdmg the Emplovee Is employed in the school svstem -
;f}Transcnpts Or a final course grade provided by the course;':;kfﬁf_i; S

lnstructor must be presented to the Supermtendent m;

| ;compietlon of the course or lf not tumon and fees sh llﬁ"'




3.3.5  Inthe event that an Employee takes ;a_course at the specific
request of the Board, the Board will‘ pay all fees and
expenses for such course. The amount paid by the Board
for such course shan not be deducted from any amount for
which - the Employee s otherWIse ellglble for twtlon

relmbursement

3.4  Vacations |
3.4.1 The time worked between July 1%‘ ofthe fpreceding calendar
year and June 30" of the current; _Célendar vear will be
considered for é work year and Will:‘?be tne base period for
the calculatlon for the vacatlon pay for the current year.
'3.4.‘2 Vacation shall be granted to all Employees ‘
3.4.2.1 upon commencement S f emplovment
employees will recelve twentv (20) workmg days.

'3;4.3*’ e The scheduled tlme for vacandns snan ue mutuallv—agreed"

-upon among the Emplovees and:. he Superlntendent

o ;[Employees mav utmze up to ﬂve'(S) vacatlon davs |n tlme_




3.5

i 3.5.1 :

3.4.4

346

AnEmpldvee newly appointed to an administrative position
at some time during the year after July 1% shall be eligible
for ap'p‘ro‘priate prorated vacation after'June 30" fdllowing
his/hetdéte of appointment. o :

Vacatlon tlme not used in any schoou year can be camed

mto the next school year to a max:mum of ten (10) days.

'Anv unused vacation time shall accumulate to the credit of
\ the Emplovee S sick leave day bank.

Retl rement BOHUS

”‘7'-i-':,f‘f;months__,Drior to the Emplovee's retlrement date the -

All Empldvees retmng from the Atlantic City school system WIth over
'twenty 20) vears of contmuous service in the system shall be eng ble

for a retlrement bonus as follows:

The Emplovee must notify. th~r S.&‘E:F mtendent snx (6),, :

- months prior to the Emplovee's retirement date

fv_tf the Emp!oyee falls to notify the Supermtendent srx 6

"'e:’fEmD vee" shall rece ve his/her retirement bonus the ﬂrst

. year subsequent to the vear in which he/she retlres .




3.5.4

five dollars (575.00), and the resulting sum shall be the

- Individual Employee’s retiremenshoaug: = - .

For employees hired prior to June 30, 1999, the maximum

retirement bonus shall ‘:bé]SZS,OOQOO‘.,, For all other

-employees, the' maximum retirement bonus shall not

exceed $20,000.00.

Retirement bonuses shall be payable to an Employee's

estate if the Empldyeef has met the above service

requirement but has,‘digd prior to actUal're'tIremént.




ARTICLE IV

GRIEVANCE PROCEDURES
44 Definitions
411 A agrievance is a claim by a member of the bargaining unit.

- that he/she has suffered harm by the interpretati‘on,y
‘ap“plication or violation of policies, agreements or | ,
jadiministrative decisions affecting the terms and cenditions
_of employment.
4.1.2 A Qrievance to be considered under this procedure must be = - "
inltiated, in writing, within the following time limits:
; k'(ak),y K the event or action Causiné the grievance
occurs between September 1% and May 30‘5, the "i ,’ .
grievancemust be submitted, in writing, within :
ten (10) calendar days from 'the timé when tne’i,’.
~grievant knew or should have known of its
occurrence |

o fk;(‘b),j If the event or action causmg the gnevance;jé,7':.”_';”' .

| occurs between June '1St and August 3’!St the,};
| gnevance must be submltted ln wrltmg' fiftee

(15) calendar davs from th tlme when ,th

,grlevant knew or should have_known of lts”

ioccurrence




4.2

a3
"’,'_?-fwr[tmg, and dlscuss lt f‘ rst

e %’:ﬂﬁattemnt to resolve the matte m, or rmally

4.1.3 The failure of an employee to file a grievance within the
time period prescribed in 4.1.2(a) and 4.1.2(b) vvill 1forfeit his/her right
to pursue the matter further.

PFOCGC!UI‘G

4.214..+ Failure at anv step of this nr*:eﬁew mwmmumcate the: o

decision on a grievance within thespec:ﬂed time limits shall
permit the grievant to proceed tothe next step. Faflure at
any step of this procedure to appeal a grlevance to the next
step vvlthln the specxﬂed tlme ||m1ts shall be deemed to be -
a waiver of further appeal of the deciSIon
422 . Any employee grievant shall, durlng and notwithstanding
the pendency of the grlevance contmue to observe all
‘assignments and appncable rules and regulatlons of the
‘ Board until such grlevance and anv effect thereof shall
have been duly determlned o

423 "Anv grlevant mav be represented at all stages of the

s ggrlevance procedure by hlm/nerself or " at hls/her optlon by

,tne Assomation or a representatlve'” ected or approved bv

‘ zﬂ,i_,_}'fthe Associatlon

An emplovee grlevant who ha__ an alle ] e;shall place it in:

fith. 'hls/her mmediate superlor : mv_ an -

The Immediate




superior shall give his/her decision, in writing, within seven (7)

calendar'davs.

431

TheeEmploveegrievant, no later than three (3) calendar days

after:receipt of the decision of his/her immediate superior,

- may appeal the -decision to the Superintendent or his

: idesignee. The appeal to the Superintendent of his desighee
‘must be 'made, in writing, with a copy to the immediate

| suberier sbeeifying: (@ the nature of the grievance; (b) the
fnatun"ey and extent of the injury, loss or inconvenience; (c)
the resuits of previous discussions; and (d) the Qrievant’s
r;diSsatiSfaction with decisiens previously rendered. The
:’supeyr‘ihtendent or his designee shall attempt to resolve this
matter as quickly as possible, but within a period not to
jiiexceed ten (10) calendar days from the recelpt of thls

'Wk-’appeal The -Superintendent or his desngnee shan"

o : ‘;communlcate hls/her decision, in writing, to the emplovee

Lo fgrlevant and the Assomatlon

red m'ember of the bargammg unlt not bemg

= T

f-.the.‘grlevant is a non-tenured member of the bargammg_; F

n the gnevance hae arisan: hw"tason of th """non-

'mploved the meetmg with the Superintenden“or h|5_", o




44

designee is the terminal ste‘p in the grievance procedure
and his/her decision shall be final and binding.

If the decision of the Superintendent or'his‘desig’nee does not resolve

k the grievance to the satisfaction bf the Employee grievant,and he/she

wishes a review by a third party, and if the Association determines

that the matter should be reviewed further, It shall so advise the

Superintendent or his designee, through;the Supérintendent, within

. twenty (20) calendar days of the receiptf;::z'f»i;'%‘::é?:?{:,zﬁgaﬁntendeh’cis»'or-hismii-'i«»'::'z*‘

designee’s decision; however, the decisi:o”n shall be final and binding

-on the grievance concerning:

4.4 Any matter for which a specified 'method of review is

prescribed by law or anv rule or regulation of the state

Commlssmner of Educatlon

4472 A complaint of a non-tenured member of the bargaining

unit whichﬁ arises by 'reaSOn' 'of his/her not being re-

emploved or of being dlscharged durlng a schoal year

443 A complalnt bv anv certlﬂed personnel occasioned by

appomtment to or. lack Of appomtment to retentlon in or-

lack of retentlon m any pos 'on for whlch tenure elther lS

not possmle or not reqwred'



4.5

e 4B

444 Anv matter whlch accordlng to law, is either bevond the
scope of Board authority or llmlted to unllateral action by

the Board alone

, :If the grlevance ls not resolved bv the demsron of the Superlntendent - o
~ Or his designee, the Assocxatlon shall have the right to seek arbitration o :
"‘under the rules of the New Jersey Public Emblovment Relatlons‘if’-iﬁ,
| _Commxssron . »
ff:{The arbltrator shall fimit-himself/herself to the issue(s) submitted to- -
nlm/herandshall consider nothing else. He/she 'can'acldnotning o
 nor subtract anvthlng from the Agreement between the parties or
-any. bollcy of the Board of Education. The Award of the Arbltrator! | |

: «:shall be blndlng The Arbitrator shall specify his/her findings of fact,i’y‘k_i

]conclusxons of Iaw and anv award ina wrltten oplnlon WhICh shall be';f”

R S ] -,

- f'flssued wrthln thlrtv (30) days from the close of the hearlng AN

~",;‘arb|trators fallure to act wrthln the said thirty (30) day penod shall

‘»f"'v'_:*fnot v0|d hlS or her award Al pertinent documents shall be7

-'.v~_i¢'exchanged Wlthln fourteen (14) calendar davs before the ﬂl‘Stiﬁ:

he cost 5 fol er\nces of the arbltrator mcludlng ber dlem expenses

£ anv,’ avctua nd neCeSS&W travel subsrstence exbe se‘ nd the c

f the hearlng" room shall be borne equallv bv the Board and he




4.8

4.9

4.10

Association. Any other expenses incurred shall be paid by the party
incurring the same. | | |

DELETED (Redundant - Same language as 4. 11)

All meetmgs and hearings under this procedure shall not be

conducted in public and shall lnclude only such parties in |nterest and

tnelr deSIgnated or selected representatlves |

If in the judgment of the Assomation a grlevance affects a group of

class of employees, the Assoc:Iatlon ~m8V'Smelt such grievances in

writing to the 5uperlntendent of Schools dlrectlv, and the proceedlng

- of such grievance shall commence at the second step The affected

41

employeels) shall be specxﬂcally ldentzf‘::' Ei‘;’ H’;’::f

saclation.

All documents communlcatlons and records deallng with the
processing of a grievance shall be ﬂled ln a separate grlevance file and
shan not be kept in the personnef fne of anv of the partnc:pants Any
documents held in the personnel ﬂle prlor to this "agreement" are to

be expunged




5.1

53

o fEmplo ee in hIS ofﬂce positlon or employment, o in tne salarvk_ Wit s i

ARTICLE V

RIGHTS OF THE PARTIES .

Notnmg contalned herein. shall be construed to deny or to restrlct

from any Emplovee orthe Board such rlghts as elther may have under

| the New Jersev School Laws or other a pphcable laws and regulatlons

If an Emplovee is. reduced in rank or compensatlon or depnved of any
professronal advantage and requests the reason such reason shall be
provrded to hlm/her in a meeting wrm e S'uo mtendent If the

Emplovee lS dlssatlsﬂed Wlth the reasons, he/she may request a

‘;hearmg W|th the Board of Education and, if his dlssatlsfactlon,
"‘r‘contlnues he/she mav appeal such action to the Commlssmner ofe:
Educatlon | | k
"Whenever anv Emplovee lS reqwred to appear before the Board orf |

::any commlttee member or representative thereof concernmg any:f

kmatter wnlch could adversely affect the contmuatlon of thatff 5

: ,and mcrements pertalmng thereto then he/she shall be glven prlor




54

5.5

56

57

No Employee shall be prevented from wearing pins or other
identification of membership in the Association or its affiliates.

The Employeeshall not furnish to any employee, or his/her
representetik\‘/es, any document that purports to endorse, vouch or
express evaluatlve comments relating to emplovee performance
thhout the prlor written approval of the Supermtendent

This covenantshall not be interpreted or construed to prohibit any

lawful public-.comment at the Public Session Meetings of the Board of ,

Education, or compliance with any lawful process issued by a Court of

law.

Momtormg evaluatlon or assessment of any Employee shall be_

conducted bv approprlately, certified personnel.

All employees covered under thls Agreement shall report any arrestfj "':'if .
i, or mdictment to the Superintendent vk } w?‘tmeen “14). calendar:;;i.{?"ﬂﬂ%."ff?vf
'davs The report shall lnclude the date of the arrest or mdrctment,

‘and charge(s) Iodged agamst the emplovee. 5uch employee shall also";'ff L

;ymxfreport to the 5uperintendent m writing the cﬂsposrtlon of any

: i,lcharges thhin seven (7). davs of drsposntlon Fanure to complv thh;:’

L ffthls provrsron mav be deemed JUSt cause.




6.1

6.2

6.3

64

i) : 'fUll personal day

| ,more of these three (3) school days and su

ARTICLE VI

ASSOCIATION RIGHTS

Unless otherwise limited by state and federal law the Board agrees to
furnish the Assomatlon with the mlnutes of all Board meet ings and

the names and addresses of all Employees

The Assoaatlon shall have the rlght to use the inter-school mail

facilities and school mallboxes as It deems necessary thhout the
approval of the Supermtendent |

Upon notlﬂcation to the 5upermtendent of SChools representatives
of the ACPSA or the NAESP and/or NASSP shall have the right to enter
the schools and meet thh Employees CU cany out aopropnate

Association business. 5uch busmess shall not:'lnterfere with

admmlstratlve reSDOﬂSIDIHtIES

The Board shall provnde a personal day bank for the Assocnatlon of a

mammum of three SChOOl days per SChOOl year tD he used at the

» dlscretion of the Assoc:atlon for Associatlon busmess The Association

'must glve fortv— Ight (48) hours notlce of lts desn'e to use one (1) or

""'_-u'sage must be taken as a




ARTICLE VI

COMPLAINT PROCEDURE

711 If a complamt regardlng an Emplovee is made to an A55|stant
’Superlntendent Superlntendent or the Board of Educatlon bv any
o parent student or other person and if the Assistant Superlntendent

v ?i‘SUperlntendent or member of the Board makes a wrltten memo»
"‘concernmg the complalnt or if the complaint is in wrrtmg and elther

e -;.;»"'the wntten memo or the written complaintdsut »sbe placed ln the |
~,"Emplovees ﬂle the Emplovee shail be notified of the complalnt

. : k, before piacement in the ﬂie The Emplovee may prepare a written

‘ : response to be attached to the written memo or complamt




8.1

ARTICLE VIIl

ADMINISTRATIVE STAFF VACANCIES

During  September through June, inclusive whenever an

administrative vacancy is going to be filledy"during the school year or
when a new position Is created, a hOtiCE, of the vacancy shall be

posted in each school and the Administration Building for a minimum

of five (5) calendar days. If such a vacancy occurs during July or

‘August, the posting period shall be ten (410): days, except in the case of

an emergency. The Employee’s interest in being considered for any
posted Administrative vacancy shall be consrdered through a wrltten

request filed with the Super[ntendent

811 Other, than the posrtlons of-Superintendent Assistant

8uperintende‘nt and Assrstant Supermtendent of

Operattons all admlnrstratlve appomtmeum shan be posted L

8.1.2 If a vacancy occurs durmg the summer a notlce shall be
posted in each buuldmg and a copv mailed to the

Assoc:ratlon presrdent

: Appomtments to anv professronal staff vacancy on a temporarv or

o permanent basrs shall be made at the sole dtscretron of the Board

vacancv, he/ hew shall' tefor"'" he posxtlon;}‘.;_'.;.;‘.';&.f_;;

employed m the System lsf

appomted on a temporary basrs_ to ﬂll a professronal staff.-_f'




retroactive to the thirty-first (3159 day he/she served in that
poSition after he/she has completed sixty (60) continuous

calendar UBVS in that temporarv DOSItIOﬂ .

8.3 Nothing contamed herein in tms Artlcle precludes the ‘Board from '

filling any professmnal staff vacancy with persons not presently .

~_employed in the, svstem.




9.1

9.2

9.3

94

95

ARTICLE IX

EMPLOYMENT TERMS

To be given a fUH credit of one (1) year of se’rvice toward the next

increment step, an Employee must work fifty perceﬁnt (50%) of the

year.

Previously accumulated, unused leave days shall be restored to all

 rehired Employees.

_Emplovees"shall be notified of contract status for the ensuing year no

later thanMev 15". Employees shall be notified of their salary status

within threé‘(3) weeks of ratification of this Agreement.

~ For a[l emplovees the time worked between July 1% of the precedmg
‘vear and June 30‘” of the current year shall be consrdered the work
:year‘ t n o t

*'When a current employee is promoted within the Bargammg unit or

'from another Bargamlng Unit, the new salary shall be the greater

o kdoilar level of the new position or the dollar value of the old posrtlon

‘lncreased b\/ the DI”O -rata calculation of the lncreaSeu WOI’I( vear

21



ARTICLE X

TEMPORARY LEAVES OF ABSENCE

10.1  An Employee may receive up tc a maximum of four (4) days of
personal leave | with reason' given and sufficient notice to the
Administration, except in the event of an emergency. Such days of
personal leave must be used to handle obliga’tfcns which cannot be
completed during school time and shall include religious holidavs and
may be dsed for iliness in the Immediate family. Personal leave days
which are not used in any one (1) school year shall accumulate to the
credit of the employee's sick leave day bank. The Board of Education
shall supply to each employee on November 1% cr €ach school year an
accounting of accumulated sickk ;l'eave days available beginning
September 1, 1979 of that schcyol: year and as of each September 1
thereafter. | k

- 10.1.1 Emplovees shall be permltted to attend class reunions if
| such attendance necessrtates absence during a school day.
: Employees shall be permltted to attend commencement ’
exerCIses for thelr own graduatlon or for the graduatton of
"?'thelr spouse or ch:ldren provnded the arrangements are :
made in wntmg, wuth the 8upermtendent of- Schools at"

;'least one (1) week in advance lf such absence IS not taken{; e




- 102

under the provisions of 5.1.1, such absence shall cause a
~ deduction of the amount of a substitute's pay.

An Employee shall be granted up to five (5) contlnuous calendar days -

for death in the lmmedlate family. "lmmedlate famlly" sha!l be_h :

deﬂned as: mother, father, brother, sister, husband wife, chlld

mother-m law father-in-law, legal guardran grandparent grandchlld

| stepDarents or any other person domiciled in the same househo!d as;":

103

,,‘,request such postponements on behalf of the emblovee if aft,; L

S gsuch request rs made by the Board and JUI’V duty stIll is not*‘

L {;"postponed the Board shall provrde bay as out!med above o

‘the employee Reasonable proof of death and/or relationship may be}{'- -

,requrred ln anv case of death leave. If, In the judgment oF thefr o

8upenntendent crrcumstances warrant, the 5uperlntendent mayf}ngi

grant addltional leave.

'Trme as necessary, to perform jury Guty wiii seg ented rf requrredaf?

3

‘,to do so Any empioyee serving on }ury duty shall recerve thelr fullf
: salary, Iess the amount of any jury duty pay, for the trme served Thef{,‘f o

Board may requrre proof of such request and have an opbortumty to{; -




10.4  All other temporary leaves of absence sitail e specified in the policy
of the Board and/or in the “Rules and Regulations of‘the ‘Boar’d of
Education”, as revised. In addition, }conven’tikovn Ieave shall be specified
in Paragraph 15 of ArtiCre XIV ‘titl}e‘d, "General Rules”" of the Rules and
Regulations. | | | ’ ’

1041 Al emplovees governed bv thls CBA (Collectlve Bargammg
Agreement) who hold elective or pubuclv appomted offices other
than state legislator or county freehoider ‘who recetve leave under

.. NJS.A. 18A:6-8.1 and N J. S A. 18A: 6-8. 2 a 3 ..,_‘t.t!ea;,;to limited pald
leave frem their school dutles for reasonsmcident to such offices,

: after recetvmg wrttten appreval from the Superintendent or
des:gnee Emplovees wrll be nmlted to ten (10) hours of pard leave
per month. Before an emplovee mav take such leave, he/she must

receive written approval from the Superm‘cendeqt or designee.




ARTICLE XI

EXTENDED LEAVES OF ABSENCE

11.1 :‘,An'v.E_mployee may be granted a leave of absence by the Boarcl of

' k‘vEdL’lcal:lon at its sole ’discretion for study or travel when, in the

: :_oplnlon of the Board, the leave will contribute to the Atlantlc City
school program '
‘ f11.1;.1 A memberon leave shall receive 'one-hahc salary.

| 1112 ,‘ A member on leave shall receive salary lncrements and
- beneﬂts commensurate with in-serve personnel

, 1113 ‘Duratlon of leave shall be for one (1) school year, except if

. the leave is granted as part of the residence requirement

: for a cloctorate, in which specific case, the leave shall then

-be‘for one () semester at full salary. . | |

, 111£1 | ,,seven @ years of sewlce in the Atlantic Cltv Publlc 5chools

- shall be required prior to the leave
1115 | An expectatlon of at least two (2) vears of acldltlonal semce' :

e m the Atlantic City Public Schools shall be required followmg -

i »_ [jthe leave

,ﬁffancl the Board of Educatlon :

25

';{‘Appllcatlons for leave must be made sufﬂmentlv in aclvance_f’f' o

_‘r,_the approval of the Prlnc:lpal 5uperlntendent of schools o



11.2 A child-rearing leave of absence without pay will be aranted

immediately subsequent to the Employee's physical disability due to

pregnancy under the fellewing circumstances and upon request of

Employee’s having tenure:

11.2.1

11.2.2

11.2.3

11.2.4

11.2.5

A leave of absence WEthout pav‘for child-rearing purposes
shall not exceed t\:ventvaf0ur (24) months, and an employee
shall return frem such leave at either the beginning of a
school year or January 1*. Only with the sole approval of
the Sgperintendeht may- an Emplevee return at a time
other than specified.

Notice that the Emplkovee intends to return te active duty
must be«made at least,fouyr (4) months before the date of
return. | ' |

All child-rearing leave shafll{b,e without pay.

An Empldvee “rétumingfrdm a child-rearing leave shall be
ent;tled to the salarv he/she received at the tlme of the

leave DIUS TBISES and DEHEﬂtS negotlated ‘FOI’ the vear m_

whlch he/she returns .
: Anv Employee Wlth tenure adoptmg an mfant child shallh,f"f'_““{

- recelve sxmtlar leave whlch shall commence upon receivmgff"

de facto custod‘ / of said infant or. earlrer, if necessary, to

ffulﬂll the requlrements of- the adoptxon Prlor to recelvmg L




such leave, the employees shall meet and discuss the
~employee's intent with the Supermtendent substantially ln"

advance of recelving de facto custody. The Emplovee and
- the Superlntendent shall attempt to determlne a mutually—t'

satlsfactorv date upon which the ieave shall commence.

11.53 Leaves of absence with pay will be granted to oersonnei required to_: "
perform Short periods of military duty annually. (A copy ofthet,: :
military orders shall be filed with the Secretary of the Board)r Suchff
leaves are authorized by Chapter 351, Section 38: 23'1 of the New"

ey Jersevstatutes. Any other mllltary leave chall ueas,-mandated »bv Iaw S

1.4 An Emp!ovee with tenure may receive a leave of absence vvlthout pav"'
up to two (2) years for the purpose of Jolntng the Peace Corps VISTA ~_' :

: Natlonal Teachers Corps or to serve as an exchange teacher or 7
overseas teacher as a full-time partlcrpant in elther of such programs;- L
or who accepts a Fulbright 5cholarshrp .

1141 ‘[A leave of absence wrthout pay for elther one i semester_. e

- ‘_tlor one (1) vear may be granted for the purpose of canng fo

a srck member of the Emplovees-"lmmedtate fa

‘ 3":,¢Addltlonal leave for thlS purpose mav be granted at the 50l

L fdlscretlon of the Board

1_1 5 Upon return from leave granted pursuant to Sectlon 11. 3 and .

'_f‘fr; Emplovee sha!l be considered as if he/she were activelvlemptoye




the Board during the leave and shall be placed on the salary schedule
at the level he would have achleved if he/she had not been absent
An Employee shall not recelve mcrement creott for tlme spent on
G other leaves granted pursuant to thls Artlcle
| 11.6 Unused accumulated srck leave and credlt toward sabbatlcaf engrbmty “

| ,‘shan be restored to the Emplovee upon hIS return from leave granted
pursuant to thls Artlcle He/She shall be assrgned to the same posrt:on
Wthh he/she held at the tlme sald leave commenced if available; rf
not, to a substantlallv equrvalent posrtron ’ |

1.7 Al aDD“CBtIOnS and I”ESDOI’ISGS fOl’ ieaves shall be DFESGHtEG in wr!tmg

' O!’\ forms provrded




ARTICLE Xl

REPRESENTATIVE FEE

’121 The Assocratlon Sha” on-or before September 30, dellver tO the

, Board a written statement contalmng the following:..

"121 ’l

1212

A statement that the Association has determined the

'amount of reoresentatlve fee In accordance with the

formulated requirement of N.J.S. A. 34: 13A 5.4.

A statement that the Association has established a j“demand

and return system"” in accordance with the requirements of

 N.JSA. 34:13A-5.4.

A statement establishing the amount fof‘? y'ear!v'

_ representatlve fees to be deducted from the salarles of

"each non-member 5uch representatlve fee shall not

fexceed elght-ﬂve percent (85%) of the regular membershlp

- -dUES fees and assessments.

commence . dedu,ctions from salarles ik '

A llst of all Employees who have fa[led to arrange for and, t

lﬂi‘f(become members of the Assocratlon and a request that the .

accordance wrth the Agreement

representatlve fees of such non members be deducted i L




12.3

| bargarm

with Paragraph 3, below, of the full amount so deducted to the
Association. | . N
Payroll Deductions Schedule

The Board will deduct the representative fee, in equal installments, as

nearly as possible, from the paychecks paid to each Employee on the

aforesaid list ,during the remainder of the membership year in

question. The dedUCtions will begin with the first paycheck: ,’
12.3.1 In November or ' v

12.3.2 Thtrtv, ~(30) days after the Employee begins his/her
en“rplo\r/ment Ina bargalnlngunltposltionvor was on layoff,
in Which'event the deductions will begin with the first
| pavcheck paid ten (10) davs after the resumption of the
| Emplovees employment m a bargamlng unit posrtion
| whlchever |s later The mechanfcs for deduction of
representatlve fees and the transmlttal of such fees due to
the Assootatlon as nearly as possrble shall be the same as
i those used for the cfeductlon of regular membershlp to the '

Assouatlon L

124 On or about the as dav of each momn uegrruu g wrth the month**’k*'f- Gl

thlS Agreement ecomes_ effectlve the Board wnl submlt to the S

Assocratlon a list of al! Employees who began thelr employment in a';: o

tion du _g the preceding thlrtv (30)‘day penod




12.5

The list will include: names, job titles and date of employment for all

such employees.

The Association hereby agrees to indemnify, defend and save

harmless the Board from any claim, suit or action of any nature

‘whatsoever which may be brought at law or equity or before any

administrative agency with regard to or arising from the deduction

from the salaries of any employee of any sum of monev.as a

representative fee under the provisiohs Of this Agreement.




ARTICLE XllI
13.1  Each Embloyee shall be cdmpénsated in accordance with the salary
schedule Alocated in Ap‘pe‘m_:lixA.: V
132 Longevity shall be based ubon actual service in the Atlantic City School
District and shall bé pavablé féach year upon completion of ten (10
vears and twenty-four (24) vears as follows: |
Beginning with thé Eleventh (11" vear of a new school year:
ss0000
Beginning with 'thkéi"ﬁh/éhtiv - fifth (25% year of a new school
,yea‘r: | : . .
An additional ssooooo added to the first longevity
“‘z‘iam‘ount‘folr a cumeatIVe 'fétai"ﬁ’§‘~.~S@U”d’&fﬁ?@’it‘d"-be paideach

. year thefeafter. S

155 BxtraDutystipend:
~ womom ses










ARTICLE XIV

MISCELLANEOUS

141 The Board of Education and the ACPSA will make every effort to act in
good faith to carry out the spirit, as well as tne Ietter of this
| Agreement, Vsubject to law, and to consuit in O'r"ci‘e'r*te_ass‘ure tnat"this‘ e
Agreernent is being adhered to. |
14.1.1 This Agreement constitutes the entire Agreement_’netween the
parties and enCompasses all matters, which were tne‘sum'ect of
‘negotiations or could have been the subject of*negeti'ations
Further, it is the intent of the partres that the provisrons of this
Agreement  will supersede au prior agreement ‘and
understandings oral or written -expressed or lmpnedﬁbetween .
- the partles and shall govern the ent!re relanonsnlp and shall be, :
the sole source of any and a!l rights or clarms Whlch mav be :

e asserted In arbitration hereunder or other\mse The partles for.

the life of this Agreement hereby walve any rights to request‘;‘"": .

. or negotlate or bargam with respect to anv matters contamedf'ﬂ\f .

3t pln thlS Agreement lt is mutually understood that tnls clause IS a -

clear walver as to any rlght or clarms not expressed ‘.lntnr
Agreement

| 4.21 2 Thls Agreement mav be modlﬂed ln Wnoleior l}n‘ part b\/r:the

- Dartles bv an mstrument in wrrtlng. EXECUted 9byh bOt“ artres.g- |




- 14.2

14.1.3 Nothing in this Agreement shall apply retroactively, uniless

specified.

Dues Deduction

The Board agrees to deduct from the salaries of its Employees dues
for the ACPSA, the New Jersev Pﬁncipal and Supervisor's Association,
the National Association of Eiementary School Principals, National
Association of Secondary Sc;heo: Principals and the New Jersey
Education 'Associatien andthe ,N:a“tional Education Association as said
Emp{ovees individuallv and 'Vo!d‘nt:arily authorize the Board to deduct.
Such deductlon shall be made m comptiancs wittiChapter 233, N.J.
Public Laws of 1969 (N. J S A 52 14—159e) and under rules established by
the State Department of Educatlon Said monies together with,
current records of any correctlons shall be transmltted to such person
as may from tlme to t;me be deSIgnated by the ACPSA following the
monthly pav perlods m Wthh deducttons were made. The person
desngnated shall dtsburse such monles to the approprlate association

or assocmtlons S

(714 2. 1 Each of the associatlons named above shall certify to thef G

Board m writm» the

Anv SSSOC[atI on

rent rate Of its membershm dues -



membership dues, shall gi\}e the Board written notice prior
to the effective date of such change.’ :
14.3 An Employee shall suffer no more than one‘('l) reduction in category
o during his/her career in th’e school system; hcwevef, this shéll not be
construed to be a guakantee against such Employee being Iajid*of‘f
during‘a reduction in force. |
14.4 The Association and the Board agree to form an Exploratory
- Committee for the purpose of examining incentive/merit based-pay
'provisions ina succeésor Agreement. The Committee shall be formed

“within forty-five (45) days from the execution of this Agreement.

o




ARTICLE XV

BOARD'S RIGHTS

k 151 The 'Board hereb\v/ retalns and reservesunto itself, all powers, rlghts,
| authority, duties and "r’e‘spc'mslbllitles conferred upon and vested in it
: bv the LaWs and; Consrltutlon of the State of New:-Jersey. and:.,'.,o'r?.;the.,s
United States; lncludlngi,' 4bujt not liimited to, ‘the following rlghts. ‘
’ 1511 The execul:llfe rnanagement and administrative cbntrdl of the
| Board and ltspropertles and facilities. k .
15.1.2 To hire, oroniote andfransfer employees
*15'.1.3 To suspend dlscharge or take other dlscnollnarv actlon ln
o accordance thh this Agreement and Laws. ~ |
- 15.1.4 To make all decrslons relatlng to the performance of the
o Boards operatlons educatlonal and malntenance actsvrtles
mcludlng, but not llmlted to, the methods, means processes
matenals procedures and emplovees to be utlllzed
: ’lS.~’l.5 To change modlfy or promulgate reasonable pollmes rules:

. and regulatlons ln accordance W|th law

of th :"‘foreg'omg powers rlghts authonty dutles o

k‘_:kother responSIbllltles 'f' theBoard the adoptlon of polICIes rules
FEQUIatlons,_and ra»c‘tvces ln furtnerance thereof and the use of
VVJUUgment and discretion i connectlon therewrth snall be lImlted onlyf-

Vthe Agreement‘ ‘and tne"zg




such terms hereof are in conformance with the Constitution and Laws
of New Jersey and of the United States.
15.3° The failure to exercise any of the ~’Fc;'egi:ﬁé%”sigé%ﬁ@htsstdr;-fﬁanv??!r-i'ght‘

 deemed to be a management right by law shall not be deemed to be a

~ walver thereof.




~ ARTICLE XV

DURATION OF AGREEMENT

The Atlantic City Board of Education and the Atlantic City Principals and Supervisors Association |
agree to the contract as proposed from Julyl, 2010 through June 30, 2013.

Atlantic City Board O ducatmn Sl

ACPSA V1ce~Pre}51dent/ ! S : ACPSA%ﬁMO-ChaﬂPﬁSUD

97/ 7 / 78




APPENDIX "A" -

HIGH SCHOOL PRINCIPALS

~ STEP

2010-2011

2011-2012

20122013

S 116,000

S 116,000

$ 120,000

118,000

120,000

122,000

120,000

122,000

124,000

122,000

124,000

126,000

126,000

128,000

130,000

128,000 .

130,000

132,000

130,000

132,000

134,000

132,000

134,000

137,000

134,000

157,000

| 139,000

Do® o NolvswnN

137,000

S |

140,000

144,000

HIGH SCHOOL ASSlSTANT~fPRlNCiPALS -

[ STEP

2010-2011

20112012

12012-2013

S 95,000

S 95,000

| $.95,000

97,000

97,080

99,000

99,000

99,000

100,000

103,000 |

105000 |

103,000

105,000

107,000

105,000

107,000 |

107,000

1100000 |

110,000 |

110,000

| 11,000

| 114,000

| 11a,000

118,000

Ig|e|®No|uinuiN|-

120,000

| 128,000




ELEMENTARY SCHOOL PRINCIPALS

20102011

2011-2012

2012-2013

$101,500

S 101,500

103,500

$ 101,500
103,500

103,500

105,000

107,000

109,000

107,000

109,000

111,000

109,000

~ 111,000

114,000

111,000

114,000

116,000

1T 114,000

116,000

119,000

116,000

119,000

123,000

119,000

123,000

129,000

T123.000 |

129000 ~ | -

'3S®mﬂmeWNA§

132,000

135,000

129,000

o ,ELEMENTARY’S_CHOOL ASSISTANT PRINCIPALS

STEP |

2010-2011 |

2011-2012

2012-2013

| $91,500

S 91,500

$ 91,500

| 93,000

93,000

93,000

94,000 |

95,000

88,000

~ | 96000 |

98000 |

100,000

99,000 |

100,000

102,000

100,000 |

102,000

104,000

1 102000

104,000 |

106,000

109,000 |

112,000 |

112,000 |

118000 |

2
3

432,000 |

122000 |




SUPERVISORS

STEP

2010-2011

2011-2012

2012-2013

S 93,000

S 93,000

$ 93,000

95,000

95,000

95,000

97,000

97,000

97,000

98,000

99,000

107,000

103,000

107,000

112,000

107,000

112,000

114,000

119,000 |

114,000

119,000

121,000 |

119,000

121,000

125,000

121,000

129,000 |

132,000

S aloloNlo|u s

129,000

1 32,000 |

155,000 |







MEMORANDUM OF AGREEMENT; 2010-2013
Bektween the ;
Atlantic City Board of Education l"Board")
and the
Atlantic City Principals and Supervlsors Association _,(”ACPSl\”)

1. Allterms previously agreed-to between the partlyes as reflected by the si'gn—offs*attached
hereto, including the attached salary gunde, shall be mcorporated herem by and between the
parties. «

2. With regard to Artrcle I, Frmge Benefitsa new paragraph 3.1.2 shall be added to read

All wrthdrawals shall be fora full year (July 1 through June 30) Wntten notlﬁcat:on of
-an employee’s intent to elect this withdrawal option must be filed with the Board prior to July 1:
Employees may either reelect the option of withdrawal during each re—cpener period or electto
reenroll in the insurance plan(s) offered by the district. In order for a bargammg unit memberto
Opt Out of health insurance coverage and receive the full annual entitlement those mem bers
- must comply with two cnterra ‘

a.) The member must submit the appropriate Opt Out form notlater than the
_June 30 prior to the work year for whtch they wrsh to Opt Out of health
insurance coverage, and ~ ~ -

b.}. The member must begln the new work year no later than the first day of the
new school year; for ten (10) month employees this will be the first day of
the new school year and for twelve month employees this wnll be .luly lor
 the first work day.inJuly.

; ~ Failure to meet elther of these two cnterra will result in the member’s Opt Out

_ entitlement being pro-rated based on when the member submits the Opt Out Form. The
member will begin receiving the Opt Out entrtlement once the Board dxscontmues the
employee’s Health Insurance coverage : i '

3. 'Artlcle i, Frmge Beneﬁts paragraph 322 shall be rewsed to add the words m itsjs'ole

. discretion” prior to “less the cost of the substitute” =~ e
'Amcle lll ange Beneﬁts paragraph 3. 3 3 shall be revrsed to read conslstently wrth Amcle XX :
’_‘.Tmtron Rermbursement of the Collectlve Negotlatlons Agreement between the Atlantrc Clty
"Board of Educatlon and the Atlantlc Clty Education Assocratlon . "' o ‘ T




" The failure of an employee to file a grievance within the time period prescribedin -
4.1.2(a) and 4.1.2(b) will forfeit his/her right to pursue the matter further.
7. Article IV, Grievance Procedures, paragraph 4.6 shall be revised to read as follows:

The arbitrator shall limit himself/herself to the issue(s) submitted to him/her and shall
consider nothing else. He/She can add nothing to nor subtract anything from the
Agreement between the parties or any policy of the Board of Education. The Award of
the Arbitrator shall be binding. The Arbitrator shall specify his/her findings of fact,
conclusions of law and any award in written opinion'which shall be issued within thirty
~ (30) days from the close of hearlng An arbitrator’s fallure to act within the said thirty
(30} day period shall not void his or her award. All pertment documents shall be
exchanged within fourteen (14) calendar days before the first scheduled hearmg date,

8. Article IV, Grievance ProcedUres paragraph 4.8 shall be stricken in its entirety as it is redundant
of the language in paragraph 4.11.
9. “Article\V, nghts of the Partles a new paragraph 5.7 shall be added to read as follows:;

All employees covered under this Agreement shall report any arrest or indictment to the
Superintendent within fourteen (14) calendar days. The report shall include the date of
the arrest or indictment and charge(s) lodged against the employee. Such employee
shall also report to the Supermtendent in writing the disposition of any charges within
' seven (7) days of drsposmon Fadure to comply with this provision may be deemed just
_cause.

10. Artrcle Vi, Assocratlon Raghts paragraph shall be revised begm Unless otherwrse fimited bystate
and or federal law,. . R o
11. Article Viil, Administrative Staff Vacancres paragraph 8.1.1 shall be amended to delete Assrstant

: ,Qq‘" to the Superintendent and School Busmess Administrator and add Assistant Supermtendent of
' Operations, /| ik e
33, 12.°A rtrcie@Admmlstratrve Staff Vacancres, paragraph 8. 3 shall be amended to replace filing with
filling. - Lo ~
13. Article X, Temporary Leaves of Absence a new paragraph 10.4.1 shall be added to read as

follows: f ~
: - Al employees governed by thxs CBA who hold electrve or publicly appomted off“ ices
. other than state leglslator or county freeholder, who receive leave under NJ.S.A. 18A 6

81 and N.L.S.A. 18A:6-8.2, are entitled to limited paid leave from their school duties for f’

e reasons incident to such offices, after receiving written approval from the .
~ Sup tendent or. destgnee Employees wa be limited to (10) hours of pard eave per b
,‘ . -'month Before en empioyee may take such leave he/she must receive wntten approva! L
. f.}from the Sijpermtendent or designee : ' : ‘ :

14, Article XIll, S




Longevity shall be based upon actual service in the Atlantic City School District and shall
be payable each year upon completion of ten (10} years and twenty-four years as
follows:

Beginning with the Eleventh {11*) year of a new school year:

$3,000.00

te-] = year of a new ear:
e 4 ,ﬁé A A7 «//)% gd, o~ dz?e«/ o’o%wé
Year bn addjo a;//;w‘ %’ .f)a/jc/:é o For A;W, s

cd,zwz://i/ Ve é
JﬂZ’ ;< a .“Article XIll, Salary, paragraph 13.4 shail be amended to deletet fc}fa mg anguage und l? &ﬁg
earned or accumulated beyond any Degree or credits held currentiy ”

16. Article Xill, Salary, add new paragraph 13.5 to read as fo!lows “All new employees shall sign up é@»
for payment through electronic/direct deposit”. S - %
17. Article X! . Salary, add new paragraph 13.6 to read as follows: “The partles agree that the Board

- may remove an employee from electronic/direct deposit for the last pay penod in the event that
the employee is on an unpaid, extended leave of absence. The parties also agree t:hat the Board
may delay electronic/direct deposit for new employees or employees scheduled to retum from
unpaid, extended leave of absence, for the first pay period of the school year.” :

s 18, Article XV, Duration of Agreement, the operative dates of this' agreement shall be from July 1,
2010 through June 30,2013.

?/ IZ;/ b 4 Déted:

"BytheAC’P’S‘Azui‘ ﬂS | /JWQLJ




MEMORANDUM OF AGREEMENT; 2010-2013
Between the
Atiantic City Board of Education {“Board”)
| and the
Atlantic City Pﬁnclpals and Supervisors 'Associa‘ticrr‘l"’;"ACPé'A") S

1. All terms previously agreed-to between the parties, as reflected by the sign-offs attached
hereto, including the attached salary guide, shall be mcorporated herein by and between the
parttes '

\/ 2. -With regard to Article lll Frmge Beneﬁts a new paragraph 3.1.2 shall be added to read:

All w:thclrawals shall be fara full year (luly 1 through June 30). Written notification of
an employee’s intent toelet:t this withdrawal option must be filed with the Board prior to July 1.
Employees may either reeleet the option-of withdrawal during each re-opener period or elect to
reenroll in the insurance pla’n'( ) offered by the district. In order for a bargaining unit member to
Opt Out of health i ansurance coverage and receive the full annual entitlement those members
S must comply with two. cnterla

, [/ a. ) The member must submit the appropriate Opt Out form not later than the
June 30 pnor to the work year for which they wish to Opt Out of health
insurance coverage, and

b, ) The member must begm the new work year nu iaiei than the first day of the
' new school year, for ten {10) manth employees this will be the first day of
the new school year and for twelve month employees this will be July 1or
the ﬁrst work day in July.

, / Fallure to meet elther of these two criteria will result in the member’s Opt Qut
entstlement being pro- rated based on when the member submits the OptOut Form. The

" member will begm recelvmg the Opt Out entitlement once the Board discontinues the
,employee s Health lnsurance coverage.

.Amcle i, Frmge Beneﬁts paragraph 3.2.2 shall be revised to add the words “in its_sole'
d:scretton pnor to "less th' ’ ycost of the substltute " ]
V'Amcle lll Frmge Beneﬁts ' paragraph 3.3 3 shall be revised to read consistently with Al’thlE XX

, ,'Tumon Relmbursement of the Collectnve Negotxatmns Agreement between the Atlantlc Cxty

‘ e:‘.Board of Education ar lc'Crty Education Assoclation. o

‘Artlcle lV Gnevance Procedures, paragraph 4 1.1 the deﬁnmon of gnevance shall be amended

S o add ”the terms dnd conditions af employment" tn th° enci ef the: rlerxmtlon

ArtmlelV,Gnevanc cedures, a new pa‘regjreﬁh'?l;l;’:jl,shell be added to read as follows e



The failure of an employee 1o file a grievance within the time period prescribed in
4.1.2(a} and 4.1.2(b) will forfeit his/her right to pursuz the matter further.
7. Article IV, Grievance Procedures, paragraph 4.6 shall be revised to read as follows:

The arbitrator shall limit himself/herself to the issue(s) submitted to him/her and shall
consider nothing else. He/She can add nothing to nor subtract anything from the
Agreement between the parties or any policy of the Board of Education. The Award of
the Arbitrator shall be binding. The OAjbitrator shall specify his/her ﬁndings of fact,
conclusions of law and any award in written oplnion which shall be issued within thirty
-(30) days from the close of hearing. An arbitrator’s failure to act within the said thirty
{30) day period shall not void his or her award. All pertinent documents shall be
exchanged within fourteen (14} calendar days before the first scheduled hearing date.

‘/8. Article IV, Grievance Procedures, paragraph 4.8 shall be stricken in its entirety as it Is redundant -
of the language in paragraph 4.11.
9.: ‘Article V Rights of the Parties, a new paragraph 5.7 shall be added to read as follows

. All employees covered under this Agreement shall report any arrest or mdlctment to the
+.. Superintendent within fourteen (14) calendar. days. The redorishall include the date of
the arrest or indictment and charge(s) lodged agamst the employee Such employee
shall also report to the Superintendent in writing the disposition of any charges within
seven (7} days of disposition. Failure to compiy with this pm\ns;on may be deemed just
cause.

0.' Article VI, Association Rights, paragraph shall be revised begin: Unless otherwrse fimited by state
and or federal law,. ' '

W\ 11. Article VI, Administrative Staff Vacancies, paragraph 8.1.1 shall be amended o delete Assistant
, {f" _/ to the Superintendent and School Business Admlmstrator and add Assistant superintendent of
) Operatlons‘ﬂll = ’
32, 13/ Article @Admlmstratlve Staff Vacancies, paragraph 8.3 shall be amended 1o replace filing thh
filling.

13. Article X, Temporary Leaves of Absence a new paragraph 104, 1 shall be added toread as

follows:

/- All employees governed by this CBA who hold electxve or publlcly appomted offices
otherthan state legislator or.county freehnlder whrrfecer ye under NJ.S.A. 18A:6-
8.1and N.J.S.A. 18A:6-8.2, are entitled to limited paxd leave from'thelr school duties for.
‘reasons incident to such ofﬁces after receiving wntten approval from the
_ V.Supenntendent or desngnee Employees w;ll be hmrted to (10) hours of pald leave per
' o ,menth Before an. emplayee may take such leave he/she must receive wrltten approval
i 'efrom the Supermtendent or deslgnee - : ~

~14. Article XIIf, ;Salar_y,;paragrap@\fll be amended to read as follows




Longevity shall be based upon actual service in the Atlantic City School District and shall
be payable each year upon completion of ten (10) years and twenty-four years as
follows:

Beginning with the Eleventh (12"} year of a new school year:

$3,000.00

year.of.a new ear.

éi‘zv' ﬂg AL 5(//)‘?:'/3‘ GTIA flar A @ Peer STAISL
g,z/» f/) 40&%/%& i ;/ZJ; p/j . ;éz}é/,e Forss” Aﬂ‘/&/f dtnn

oSNV & ot Lo g £o pe
/ a 4 }S//’ Article Xlil, Salary, paragraph 13.4 shall be amended tc delete t fo}fé wing language “and lf
earned or accumulated beyond any Degree or credits held currently.”

s::
‘AS. Article Xlil, Salary, add new paragraph 13.5 to read as follows: “All new employees shall sign up 4(2‘
for payment through electromc/dnrect deposit”. %
!»A7' Article XIll, Salary, add new paragraph 13.6 to read as follows: “The parties agree that the Board
may remove an employee from electronic/direct deposit for the last pay period i in the event that
the employee is on an unpaid, extended leave of absence. The parties also agree that the Board
may delay electronic/direct deposit for new employees or employees scheduled to return from
unpaid, ‘extended leave of absence, for the first pay period of the school year.”
Vé Article XV1, Duration of Agreement, the operative dates of this agreement shall be from July 1,
2010 through June 30, 2013.
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“MEMORANDUM OF AGREEMENT; 2010-2013
Between the
; At!nntic Clty Board of Education {"Board”}
’ and the
‘Atlantic City Principals and Supewisors Assoclation ("AC?SA”)

1. All terms previously agreed-to hetween the parties, as reflected by the sign-offs attached
hereto, Including the attached salary guide, sha!l be mcorporated herein by and between the
parties. o

2; With regard to Article I[I Fﬁnge Beneﬂts anew paragmph 3 132 shall be added to read;’

}? All withdrawals shall be for a full year (July 1 through June 30). Wntten nonﬂcaﬁon of

an employee’s intent o elect this withdrawal option must be filed with the Board prior to July 1.
Employees may elther reelect the option of withdrawal during. each re-opener. permd orelectto
reenrot in the insurance ptan(s) offered by the district. In orderfor 2 hargafnlng umt member to
Opt Out of heaith insurance coverage and recefve the full annua! entltiement those members
must comply with two criteria;

/ a.):The mémber must stibmit the appropﬁafe Opt Out vfcv:rm nat later than the
June 30 prior to the work year for which they wlsh to Opt put of health ‘
insurance coverage, and B i
b.) The rnember must begin the new work year no Iater than the f’ rst day of the
new school year; for ten {10} month employees this ws 1] be the first day of -
the new school year and for twelve month empioyees th s wll! be July lor
the ﬁrst work day ln.luly S ; :

ntltlement being pro-rated based on when the member submfts the Opt Out Form. The
member will begin receiving tha Opt Out entltlement once the Bn d dfscontinues the :
: mployeesHealthlnsurance coverage Gy g L Gl
\/ Article lll, Fringe Benefits, paragraph 322 shakl be rev!sed to add the words in its sn!e
discretion”.prior ta “less the cost of the substltute Yo : :
‘/ “Article I, Fringe Benefits, paragraph 333 shall be revised to ad conslstenﬂy with Articte XX
Tuition Reimbursement of the Collective Negctlatrons Agreement betwaen the Atlantfc City
Board of Education and the Atlantic City Education Association. 0

Article IV, Grlevence Procedures, paragraph 4.1.1 the definition of gnevance shall be amended
“to-add “the terms ond condltinns af employment to the end of tha def nltlon Kk i

\/ " Fallure to meet either of these two criterla wul result In the member‘s Opt Out :

B, Artiéle IV, Grlgvance“Pmceduras, a new paragraph'4.1.3 snaﬁl be é déd o i'éad_ as follows; ,‘




» Longevity shall be based Opon actual service In the Atlantic City School District and shall
be payable each year upon completion of ten (10) years and twenty-four years as
follows:

iy

Beginning with the Eleventh {11 } year of a new school year:

\ $3,000.00
ot “\ R :
(’% BEgi‘rmmg-‘thh : year of a new sthookyear:

ﬁg f? A 4{//)‘75' Jof édf 074 G AT O"M’d(
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< a f Artlcle Xill, Salary, paragraph 13.4 shall be amended to delete t fu)ﬁvmg !anguage “and Iy

earned or accumuloted beyand ony Degree or credits held currently.”

/6 Article X1ii, Salary, add new paragrapb 13.5 to read as follows: "All new employees shall slgn up
for payment through electronic/direct deposnt“ 2

. ‘Article XIl), Salary, add new paragraph 13.6 1o read as follows: “The partles agree that the Board

may remove an employee from electronic/direct dépdsit' for the fast pay period In the event that
the employee is on an unpaid, extended leave of absence The parties also agree that the Board
may delay electronic/difect deposlt for new employees or employees schedu!ed to return from

, unpald, extended leave of absence, for the first pay perlod of the school year.” '

‘ /8 Article XVI, Duration of Agreement, the operaﬂve dates of this agreemant shall be from July 1,

2010 through June 30,2013, !

,‘mvﬂ

By the Beard: Y
m f.]Lt._ &

[
.

; Dated:

By the ACPSA: ﬂ s Amer J@
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High School Principals

%“@10 2010-2011 2011-2012 2012-2013
1 T5,600 116,000 115,000 120,000
2 917,000 118,000 120,000 122,000
3 ,000 120,000 122,000 124,000
4 7 122,000 124,000 126,000
[ 12, 124,000 126,000 128,000
[ 125,0p0 126,000 128,000 130,000
7 127000 128,000 130,000 132,000
8 179300 130,000 132,000 134,000
9 183,080 132,000 134,000 137,000
10 13380 134,000 137,000 135,000
11 uﬂ 137,000 140,000 144,000
2008z 2010-2011 2011-2012 2012-2013
1 S0B0 95,000} 95,000 95,000
2 <Bgnp0] 97,000 97,000~ . 87,000
3 98,690 98,000 99,000 99,000}
4 1ge/000 100,000} . --103,000] 105,000
5 107, 103,000 105,000] 107,000
6 184,000 105,000 -107,000] 0 9110,000
7 106,500 107,000 110,000] 0 1311,000
8 1a8,000 110,000 111,000| -, 114,000
9 11,000 111,000/ 114,000 118,000
10 158,000 114,000}~ 118,000 . 120,000
11 - 16,000 118,000] 120,000 127,000
Supervisors ?
20093830 2010-2011} - :2011-2002) . 2012-2013|
1 2220|9300 e3000] 93,000
2 SLA00 ©.95,000 95,000{ .- 85,000]
3 $6,480 97,000 97,000] - i 797,000
4 5380 98,0000 99,0000 107,000
5 w1400 103,000 - 107,000{. . 112,000
6 105800 107,000( 112,000) 70 1114,000
7 1084081 - 1120000 - 114000 119,000
8 113900 114,000] -+ - 7°119,000{ % 71121,000
9 117,860 +:119,000 121,000 7> - 125,000
10 1925800 1210000 129,000[ 132,000
11 127,260 128,000} - 132,000| =727 135,000




o

Elementary School Principals

123,000f -

2009-2810 2010-2011 2011-2012 2012-2013
1 ¥6p/700 101,500 101,500 101,500
2 BP0 103,500 103,500 103,500
3 1044700 105,000 107,000 109,000
4 1064760 107,000 109,000 111,000
5 308,700 109,000 111,000 114,000
6 “Tigfr00 111,000 114,000 116,000
7 143,200 114,000 116,000 119,000
B &E5,700 116,000 119,000{ -
9] 118000 119,000 123,000 129,000
S10{ 127700 123,000 129,000 132,000
11 19,200 129,000 132,000 135,000
Ele‘xentary School Assistant Principals
2009,2¢10 2010-2011 2011-2012 2012-2013]
i < 56,750 91,500 91,500 91,500
sl 7,350 93,000 93,000 93,000
3 93950 84,000 95,000 98,000
4 . 8555p 96,000 98,000]. 100,000
5{ . 870150 59,000 100,000 102,000
6 de;490 100,000 102,000 104,000
L7 101,450 102,000 104,000 106,000
gl 104,500 104,000 106,000 109,000
) 105,500 106,000 109,000 112,000
10 108,900} 109,000 112,000 118,000f
11 113,000 118,000 122,000

111,90
N
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